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Dear Ms Quirk 

SUBMISSION TO THE JOINT STANDING COMMITTEE ON CORRUPTION AND CRIME 

COMMISSION 

Thank you for your letter dated 4 November 2019, inviting the Western Australia Police 
Force to make a submission to the Joint Standing Committee (Committee) on the 
Corruption and Crime Commission (CCC) oversight of police misconduct investigations, 
particularly allegations of excessive use of force. I am pleased to provide a submission 
into this matter. 

The submission informs the Committee about the Western Australia Police Force use of 
force policy, training, reporting, and governance generally, and the procedures for 
investigating and managing reports of excessive use of force. In response to the specific 
questions from the Committee, a narrative is provided with reference to the informing part 
of the report and attached statistical data. 

The submission identifies the rigour, openness and accountability attached to the 
governance of use of force reporting within the agency. The WA Police Force aligns policy 
with the Australia New Zealand Policing Advisory Agency (ANZPAA) and adjacent 
policing jurisdictions. Training is provided to police upon entry, and opportunities to 
provide contemporary learning are maximised with annual in-service critical skills 
refreshers. Further specialist training is provided where necessary to specialist units. The 
training, policy and oversight is accompanied with continuous improvement training cycles 
and quality assurance processes. 

The same rigour attached to reporting use of force incidents is applied to managing 
allegations of misconduct involving use of force. Since 2014, police conservatively 
estimate 13.2 million contacts with the community of Western Australia. During that same 
period 88 officers received 94 sanctions for excessive use of force, ranging from 
managerial, disciplinary, criminal charges and dismissal from the WA Police Force. 
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Notwithstanding the arguably small percentage of sustained allegations of misconduct 
involving use of force, I recognise that single events may result in significant undermining 
of public confidence. Despite the training, policy, governance, continuous improvement 
and quality assurance, there have been instances when the CCC have reported on 
investigative failures by police. I accept the findings of the CCC and work closely to 
identify ways of improving delivery to our community. Many of the CCC findings have 
provided a catalyst, resulting in milestone improvements to the way police manage use of 
force. 

In the last 1 O years, police introduced Blue Team (an electronic system that allows police 
to report, record, monitor and evaluate the use of tactical options used by police), 
reviewed and improved use of force training (including use of TASER), introduced training 
that aligned with principles supported by ANZPAA and the Australia New Zealand 
Counter Terrorism Committee (ANZCTC), engaged tertiary institutions to review and 
comment on the validity of police use of force training and made changes to our training 
that align with many of their findings. 

By October 2020, it is anticipated that 4,245 Body Worn Cameras (BWC) will be delivered 
to police. The newly introduced means of capturing use of force events will provide police 
with new opportunities to improve service. In 2019, police commenced liaison to provide 
the CCC with access to all stored BWC data, a move that will complement their existing 
access to all internal investigations and use of force reports. Working closely with the 
CCC, the WA Police Force continues to respond to their recommendations, reviewing 
processes and making improvements. 

I am satisfied that the oversight of use of force by police is in keeping with building 
community trust and providing valued services to our community. I am equally satisfied 
that the oversight of use of force complaints by the CCC is both necessary and of benefit 
to our community. 

Yours sincerely 

COL BLANCH 
ACTING COMMISSIONER OF POLICE 

2 � January 2020
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Glossary of Terms 

s.23 Process WA Police Force Disciplinary Process - Pursuant to Section 23 Police Force Regulations 

1979 (WA)  

ACWN Assistant Commissioner’s Warning Notice 

ANZCTC Australia and New Zealand Counter Terrorism Committee 

ANZPAA Australian and New Zealand Policing Advisory Agency 

BWV Body Worn Video (WA Police Force) 

CAD - Priority 1 Computer Aided Despatch - Priority 1 

CAD - Priority 2 Computer Aided Despatch - Priority 2 

CAD - Priority 3 Computer Aided Despatch - Priority 3 

CAD - Priority 4 Computer Aided Despatch - Priority 4 

CCC Corruption and Crime Commission (WA) 

CS1&CS2 Combined Critical Skills 1 and Critical Skills 2 

CS3 Critical Skills 3 

ECAT 

IAPro 

Early Complaint Assessment Team 

Internal Affairs Professional  

IAU Internal Affairs Unit 

IO Investigating Officer 

IRP 

MCR 

MIM 

Independent Review Panel 

Minor Conduct Report 

Management Intervention Model 

MN Managerial Notice 

OIC Officer in Charge 

ODDP Office of Director of Public Prosecutions (Western Australia) 

OSTF Operational Skills Training Faculty 

OSTT Operational Safety and Tactical Training  

PIRT Post Implementation Review of Taser (2010) 

PCIU Police Conduct Investigation Unit 

STOM WA Police Force ‘Situational Tactical Options Model’ 

UoF Use of Force 

VG Verbal Guidance 
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Definitions 

Bodily Injury: Means something in the nature of damage to bone, muscle, tendon, skin, organ or any part of which 

the human body is constructed. The phrase relates to more than merely a sensation of pain. 

Control: Means the power of direction or restraint. 

Computer Aided Despatch (CAD): On receiving a call for police assistance, a WA Police Force response priority is 

allocated according to the seriousness of the event. These priorities include: 

• Priority 1: Incidents pose an imminent threat to life and require urgent assistance. Urgent attendance is

required.

• Priority 2: A serious offence or incident in progress. Immediate attendance is required.

• Priority 3: Offence in progress or a suspect is at the scene where evidence is to be preserved. Routine

attendance required.

• Priority 4: Incident not in progress. Non-urgent attendance to be determined by the State Operations

Command Centre (SOCC).

Excessive force: In any case in which the use of force by one person to another is lawful, the use of more force 

than is justified by law under the circumstances is unlawful. 

Members must ensure that they do not use excessive force and, in particular do not: 

• Use  force where none is needed

• Use  more force than is needed

• Use  force or a greater level of force after the necessity for it has ended.

Force: Means the application of a physical action exerted upon a subject with a view to reducing a threat and 

gaining control. 

Grievous Bodily Harm: Means any bodily injury of such a nature as to endanger, or be likely to endanger life, or 

to cause, or be likely to cause, permanent injury to health. 

Imminent: Means something that will happen at any moment. 

Other Weapons: Means any object used in a use of force incident where the object being used is not an approved 

accoutrement. For the purpose of these guidelines this includes police vehicles. 

Medical Care: Means any professional treatment for injury or illness. 

Member(s): Means for the purpose of this policy, any employee of the WA Police Force (including auxiliary 

officers) who by virtue of their Certificate of Appointment and function require any tactical option or use of force 

accoutrement. 

Reasonably believes: Means a reasonable amount of suspicion supported by circumstances which, when judged 

objectively, are reasonable and sufficiently strong to justify a belief that certain facts are probably true. 

Reasonably suspects: Means as defined in section 4 of the Criminal Investigation Act 2006 (WA): 

‘A person “reasonably suspects” something at a relevant time if he or she personally has grounds at the 

time for suspecting the thing and those grounds (even if they are subsequently found to be false or non-

existent), when judged objectively, are reasonable.’ 
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Requiring medical care: Term used in reporting protocols means subsequent to the use of a tactical option the 

subject sustained bodily injury requiring medical care. In such circumstances requiring medical care means: 

• Bodily injury identified by a member and medical care provided to the subject

• Bodily injury identified by a member and medical care refused by the subject

• Bodily injury identified by the subject and medical care requested by the subject whilst detained or in

police custody.

Risk: Means the danger or potential that the prerequisite extent of injury, as described in the justification for use 

of a tactical option, will occur. 

Serious injury: Means bodily injury of such a nature as to cause or be likely to cause any person to require medical 

care. 

Tactical option: Means, but is not limited to, Artificial Incapacitation Devices (AID’s - Taser and OC Spray), baton, 

cordon and contain, empty hand tactics, firearm, handcuffs and other restraints, negotiation, other weapons, 

police dog, police horse, presence, proximity, tactical communication and tactical disengagement. 

Use of force incident: Means any circumstance in which WA Police member, including police officers, police 

auxiliary officers, police custody officers and Aboriginal Police Liaison Officers APLO), uses a tactical option on a 

subject (or multiple subjects) and such use is identified within these guidelines as to require the submission of a 

Use of Force Report. This includes an unauthorised discharge of a firearm, taser or OC spray. 

Use of force report: Means a report submitted in the prescribed manner by a member involved in a use of force 

incident. 

Involved member: Means an individual WA Police member who uses a tactical option on a subject (or multiple 

subjects) and such use is identified within these reporting protocols and guidelines as requiring the submission of 

a Use of Force Report. This includes an unauthorised discharge of a firearm, taser or OC Spray. 

Integrity Review Panel: An independent panel within the Professional Standards Portfolio that considers and 

adjudicates ACWN outcomes, and referrals to the s.23 Police Act 1892 (WA) (discipline) process or Loss of 

Confidence processes.  

Unauthorised discharge: Means any circumstance where the discharge of a firearm, taser or OC spray occurs, 

either intentionally or unintentionally, which is not in accordance with relevant legislation, WA Police policy and 

the training and guidelines of OSTTU. 

Where the discharge of a firearm, taser or OC spray occurs and is determined to be an unauthorised discharge, a 

Use of Force Report shall be submitted by the involved member in accordance with these reporting protocols and 

guidelines. 

Pre-planned use of force incident: Means specific circumstances where a use of force incident has occurred as a 

result of a pre-planned event and where legislative authority exists for WA Police Members to use such force as 

is reasonably necessary in the circumstances, for example, in the execution of warrants including but not limited 

to search warrants, return to prison warrants or warrants issued under the Misuse of Drugs Act. 

The information and intelligence and situational factors relevant to the pre-planned event must be such that the 

situational appreciation (threat assessment) determines the need for a coordinated response by multiple 

members at an attend address or location where they may be required to use tactical options on a subject (or 

multiple subjects). 
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In consideration of the reporting protocols and guidelines for the submission of a Use of Force Report in respect 

to the use of tactical options on a subject (or multiple subjects) by involved members during a pre-planned use of 

force incident, the pre-planned event must be designated a pre-planned use of force incident by a supervisor, 

manager or Officer in Charge (OIC) during a briefing prior to the incident. 

During the briefing the supervisor, manager or OIC must designate an appropriate member responsible for 

ensuring the submission of a Use of Force Report in accordance with the reporting protocols and guidelines for a 

pre-planned use of force incident. 
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PART 1 - WA POLICE FORCE, USE OF FORCE POLICY 

Informing the Joint Standing Committee about the WA Police Force training, reporting and governance of 

UoF generally, and the procedures for investigating and managing reports of excessive UoF.  

Use of Force Generally 

The WA Police Force introduced the current Use of Force (UoF) Policy1 in April 2013. The policy supports the 

legitimacy of decisions by police, when using force in the lawful execution of their duties. The policy is predicated 

on the requirement that any UoF must be reasonably necessary in the circumstances and members will be 

individually accountable for such force. The decision to use force must be justified in law.  

The WA Police Force Situational Tactical Options Model (STOM) 

The WA Police Force UoF Policy contains the STOM (Figure 1). The STOM is a model used by police to consider the 

force needed to reduce a threat and gain control of a person in a conflict situation. The model assists police to 

arrive at the most appropriate use of force with a view to reducing the risk of injury to any person. The model is 

underpinned by the need for continual assessment during incidents where force may be required. The model 

assumes: 

• The decision to use force options is not linear.

• Members must be cognisant of all tactical options and be prepared to escalate or de-escalate tactical

options as the situation dictates.

The STOM model incorporates the following considerations, made when deciding to use force: 

• Information and intelligence.

• Situational appreciation.

• Powers and Policy.

• Tactical Options.

• Actions and outcomes.

Figure 1 - STOM 

1 WA Police Force Manual, Use of Force Generally, FR-01.01 
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It is essential to consider that individual perception of circumstances, can be (and are often) different, even when 

two similarly trained police are involved in the same event. Each officer is accountable for their own decisions to 

use force and must individually justify their decisions in law.  

Operational Safety Principles 

Police must be cognisant that the use of tactical options in certain circumstances may cause serious injury. Police 

must ensure that their use of force is reasonably necessary in the circumstances to reduce a threat and gain 

control of a subject. Only those firearms and tactical options (accoutrements) approved and issued by the WA 

Police Force are to be carried and used for operational purposes by appropriately qualified members.  

ANZPAA Use of Force Principles (2018) 

ANZPAA is a joint initiative of Australian and New Zealand Police Commissioners (ANZPAA’s Board). ANZPAA 

proactively partners with policing jurisdictions to identify opportunities for improved performance and better 

community safety outcomes in Australia and New Zealand.  

ANZPAA UoF Principles2 state, the authority for UoF is derived from the law: 

• Police should only use force that is reasonable, necessary, proportionate and appropriate to the

circumstances.

• Police should use no more force than is reasonably necessary for the safe and effective performance of

their duties.

• Individual police are accountable and responsible for their UoF and must be able to justify their actions at

law.

Jurisdictional Alignment of UoF Policy to Legislation and Principles 

WA Police Force alignment with the ANZPAA Guidelines includes: 

• ANZPAA Use of Force Principles.

• ANZPAA Policing High Risk Situations.

• ANZPAA ‘A practical guide for police responding to mental health incidents’.

• ANZAPAA Policing Capability Guidelines (Police Command, Tactical Policing & Police Negotiation).

• ANZPAA Education & Training Guidelines (Police Officer, Mental health, Active Armed Offenders, Police

Negotiation).

WA Police Force Training 

Foundation (Recruit Training) Critical Skills  

Police Academy recruits undertake an initial 4-week UoF training program. The program is designed to ensure all 

operational police are competent in their use of UoF accoutrements and tactical options authorised for use by the 

WA Police Force. The training is complemented with recruit law and procedural training. 

In-Service Critical Skills 

Operational police must successfully complete an annual critical skills weapons training and requalification to 

remain competent in the use of their accoutrements and tactical decision making. The critical skills comprise (2 

days training every 12 months): 

• Combined Critical Skills 1 (CS1) and Critical Skills 2 (CS2). A mandatory weapons training and

requalification program approved by the OIC Operational Safety and Tactics Training (OSTT), including

firearm and Taser requalification.

2 ANZPAA UoF principles, located at: http://www.anzpaa.org.au/publications/general, 3 December 2019 
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• Critical Skills 3 (CS3). A mandatory Weapons Training and Requalification program approved by the OIC

OSTT, including Active Armed Offender Training and Police Life Support Training.

Specialist Units 

Certain specialist areas are subject to training management and methodologies specific to that group. 

Continuous Improvement – Training Cycle 

The WA Police Force ‘UoF Generally’ policy is subject to continuous improvement. The WA Police Force has 

collaborated a number of internal and external stakeholders in the last 10 years including: 

• CCC.

• ANZPAA

• ANZCTC

• Other Australian Policing and Corrective Services Jurisdictions

• ODPP (WA)

• WA Police Force (OSTF, OSTT, IAU, PCIU)

• WA Police Union

• Tertiary Education Institutions

It is not the intention of WA Police Force to provide a historical account of events that have informed, directed 

and developed the current UoF Policy. However, several milestone events are provided for the committee’s 

review: 

• 2010 – CCC Report, “The use of Taser weapons by WA Police3” make 10 recommendations with respect

to Taser and UoF generally.

• Concurrently, the WA Police Force conducted a Post Implementation Review of Taser (PIRT)4 resulting in

72 UoF recommendations.

• 2010 – PIRT key recommendation, the “STOM” is introduced in the WA Police Force.

• 2011 – CCC acknowledge that the PIRT recommendations implemented by police exceed the

recommendations made by the CCC.

• 2013 – WA Police Force UoF Committee approved UoF reporting procedures and implements BlueTeam.

WA Police Force UoF policy is Gazetted.

• 2015 – WA Police Force introduce new critical skills policy aligning to ANZPAA and ANZCTC

recommendations (related to active shooter)5.

• 2015 – UoF reporting is streamlined as a result of Service Delivery Review Model (SDRM).

• 2015 – Sellinger Centre for Research and Law, Justice and Social Change (Edith Cowan University) release

report, “Ensuring Validity of Use of Force Training6”. The report is used as an informing document to

develop foundation and in-service training in UoF.

• 2019 – WA Police Force review of policy, Operational Safety and Tactics Training Critical Skills Design

Project.

UoF continuous improvement provides opportunities to implement change and align policies, tactics and training 

with agreed principles. 

3 Corruption and Crime Commission, Report on the investigation of alleged public sector misconduct in relation to the use of 

Taser weapons by officers of the Western Australian Police and Department of Corrective Services, 16 April 2019. 
4 WA Police Force, report, Post Implementation Review of Taser, Professional Development Portfolio, May 2010. 
5 Commonwealth ANZCTC, Guidelines (Document) Titled, Active Shooter Guidelines, for Places of Mass Gathering, 2013. 
6 P.J. Henry, N. Rajakaruna & A. Cutler, Ensuring the Validity of Use of Force Training, Sellinger Centre for Research in Law, 

Justice and Social Change, 2015. 
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Reporting Use of Force within the WA Police Force 

The recording of UoF incidents enables WA Police Force to report, record, monitor and evaluate the use of tactical 

options used by police. UoF reports are submitted on BlueTeam; a WA Police Force web-based application that is 

used to record UoF incidents. The BlueTeam reports: 

• Ensure appropriate member behaviour in the best interests of the community and WA Police Force.

• Ensure individual member accountability in respect to the justification for the selection and use of tactical

options and subsequent reporting of the use of tactical options during ‘Use of Force Incidents’.

• Monitor and evaluate the operational safety of members and the safety of the community in

consideration of the effectiveness of WA Police Force policy and the training, tactics and guidelines

provided by the Operational Safety & Tactics Training (OSTT).

• Monitor and evaluate the operational safety of members and the safety of the community in

consideration of the effectiveness of the operational equipment and accoutrements supplied to WA

Police Force members.

• Monitor and evaluate trends associated with the use of tactical options during ‘Use of Force Incidents’ in

consideration of the operational safety of members including training needs analysis to identify skills

development and remedial training where necessary.

Threshold for Reporting Use of Force7  

Use of Force reports are generated by WA Police Force members when the following thresholds8 are met: 

• Firearms, Taser and OC Spray. Police are required to submit a UoF report when they ‘draw and cover’, or

‘draw and discharge’ these tactical options.

• Batons, Handcuffs, Empty Hand Tactics, Police Dog, Police Horse or Other Weapon. Police are required

to submit a UoF report when the option is used on a subject and causes ‘Bodily Injury’ requiring

‘Medical Care’ to the subject.

Reporting Guidelines and Procedure 

When police use force and meet the threshold for reporting, a UoF report is submitted. A number of reference 

materials assist submitting officers, supervisors and managers to quality assure the reports. Police officers access 

a web-based application titled BlueTeam and record the incident where force was used. The Use of Force intra 

net portal contains guidelines9  (informing documents and references to policy) to ensure relevant information is 

recorded. 

BlueTeam UoF reports include a summary of the incident, procedures for completing the report and a section for 

supervisor review. In general, the supervisor review includes an assessment of whether the reported UoF is 

lawfully authorised, justified or excused in law. In addition, supervisors review the report to ensure the force used 

complies with policy and training guidelines. Supervisors maximise opportunities to review individual officer 

performance and where necessary, provide guidance and remedial training.  

UoF reports must be submitted to BlueTeam within 96 hours of the UoF incident.  This period allows sufficient 

time for involved officers to seek medical or welfare assistance where appropriate, to corroborate their account 

through use of contemporaneous notes, CCTV, BWV or other means.  

7 UoF Overview and Analysis of Data (2013-2019), Capability Advisor-Use of Force to Head of Faculty Operational Skills 

Training Faculty, 21 November 2019. 
8 WA Police Manual FR-1.1.1 Summary of Use of Force Protocols – Quick Reference Tables. 
9 WA Police Force Reporting Guidelines for Submission, Review and Quality Assurance, located on WA Police Force Intranet 

at https://workforceportfolio/9007/Documents/BlueTeam%20Use%20of%20Force%20Reporting%20-

%20Guidelines%20for%20Submission,%20Review%20and%20Quality%20Assurance%20-%20Updated%20-

%2023092019.pdf , 3 December 2019. 
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WA Police Force Introduction of Body Worn Video 

In June 2018, the WA Police Force Corporate Board approved the commencement of the Body Worn Camera 

(BWC) procurement process. The rollout of BWCs commenced in June 2019.  

WA Police Force BWC policy includes10: 

• Where BWC has been allocated, it is mandatory to wear and record incidents in accordance with this

policy.

• BWC should only be activated by an officer where it is safe and practicable to do so and when the officer

reasonably believes its use will:

� Assist in capturing a UoF event. 

� Assist in capturing evidence and/or facts pertinent to an operational matter. 

� Provide transparency and a factual record of actions and events. 

� Improve the interaction with a member of the public or community. 

Delivery of the BWC to all frontline officers is scheduled to be completed by October 2020. This will result in 

approximately 425411 BWCs deployed state-wide.  

At 9 December 2019, 8412 UoF Reports with BWC were reviewed by police. Police are still learning lessons from 

these reviews. At this early stage of implementation, consultation with supervisors, subject officers, BWC project 

officers and the OSTF UoF coordinator is likely to result in continuous improvement in the use of BWC.  In 

December 2019, WA Police Force liaison with the CCC was undertaken to facilitate CCC access to the WA Police 

Force Digital Evidence Management System (DEMS)13. All WA Police Force BWC data is stored on DEMS.  

Quality Assurance 

UoF reports are progressed from submitting officers, to supervisors, to managers and to the OSTF UoF coordinator 

where quality assurance opportunities present at each step in the chain. At any stage in the review, the UoF report 

may be returned to an officer, supervisor, or manager for further information or clarification. All decisions are 

electronically recorded. The CCC have the capability to review every UoF report submitted by police.  

Where UoF is judged to be appropriate, the UoF report is finalised and submitted to IAPro (for future reference 

and statistical reporting). Where UoF is suspected of being unlawful or deviates from policy, any person (including 

police) may report misconduct to the WA Police Force or the CCC14.  

The  Submitting Member 

When the threshold for reporting UoF is met, officers submit an electronic UoF report on BlueTeam. To assist 

officers, the OSTF provide a bank of informing documents, located on the WA Police Force UoF intranet portal. 

The reference material includes: 

• Responsibilities of the submitting Member.

• Creating a UoF report (instructions to submitting officers).

• STOM aide memoir.

• Content requirements.

10 WA Police Force, Police Manual ER-02.01. 
11 BN, Western Australia Police Force – Body Worn Camera: Information request to inform the [Joint Standing] CCC 

Oversight [Committee], 16 December 2019. 
12 OSTF UoF Coordinator – Snapshot data retrieved from IAPro, 9 December 2019. 
13 DEMS is the electronic management system containing BWC footage electronically stored by police. 
14 s.25 CCM Act.  
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 The Supervisor 

Upon receipt of a UoF report (for review), supervisors quality assure the report. To assist supervisors, a bank of 

informing documents is provided. The materials include: 

• Responsibilities of the Supervisor.

• Quality assurance instructions.

• Training, policy and manual references.

• Reference to potential investigative actions (including BWV and request for CCTV).

• Instructions relating to the obligations of supervisors if they identify insufficient information is

contained in the report.

• Additional information (evidentiary downloads) for Taser use.

• Links to subject matter advocates (OSTT, DTOs, OSTF UoF Coordinator).

• Instructions pertaining when the UoF is considered inappropriate.

• Methods of reporting police misconduct.

• Administrative processes for suspending critical skills qualifications.

The District Management Team 

The district or divisional management team have oversight responsibility for UoF within their district. The 

authority for review may be delegated, but responsibility is retained within the district management team.  

The OSTF UoF Coordinator 

The UoF coordinator is the WA Police Force subject matter expert for UoF matters. The UoF coordinator reviews 

reports for: 

• Non-compliance with relevant legislation, WA Police Force UoF Policy, and compliance with OSTT training

and guidelines.

• Training, reporting and investigation gaps.

The UoF coordinator provides assessments of equipment suitability, tactical option selection and commentary 

relating to continuous improvement within the agency.  

Misconduct Generally 

All allegations of Police misconduct including allegations of excessive UoF are triaged by the WA Police Force 

Ethical Standards Division (ESD), Police Conduct Investigation Unit (PCIU) triage team.  The allegations are 

assessed and allocated for subsequent investigation based on risk.  

Police Conduct Investigation Unit (PCIU) 

PCIU is responsible for: 

• Receipt and management of public complaints about police.

• Recording, assessment and allocation of minor complaints and other incidents requiring internal

investigation.

• Support and guidance to metropolitan and regional WA business units to enable them to quality assure

investigations into alleged police misconduct.

• Provision of a practical reporting interface between the WA Police Force and the CCC.

Internal Affairs Unit (IAU) 

IAU is responsible for identifying and investigating alleged corruption within the WA Police Force. IAU develops 

and implements strategies to minimise opportunities for corruption and criminality by assessing the conduct and 

behaviour of officers. IAU manages: 

• Alcohol and drug testing.

• Declarable associations.
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• BlueLine and Public Interest disclosures.

• The WA Police Force Supported Internal Witness Program (SIWP).

IAU is the investigative body responsible for oversight and investigation of alleged criminality involving police. 

Corruption and Crime Commission (CCC) 

The WA Police Force reports to the CCC pursuant to the Corruption Crime and Misconduct Act (WA) 2003. The CCC 

has oversight of all allegations of police misconduct including those alleging excessive UoF15. All allegations of 

misconduct are provided to the CCC; each reviewable matter is emailed to the CCC daily16. The CCC have access 

to the WA Police Force IAPro system and have the capability to review all UoF reports, allegations of misconduct 

and investigations into misconduct.  

WA Police Force may receive the following notifications from the CCC: 

• S.33 CCM Act – Decision on further action on allegation (no requirement to notify the commission of the

outcome).

• S.40 CCM Act - Commission’s monitoring role of appropriate authorities (requesting notification of the

investigation outcome).

• S.41 CCM Act - Commission may review how appropriate authority has dealt with serious misconduct.

• S.42 CCM Act – Commission may direct Public Sector Commissioner or appropriate authority to take no

action.

The CCC may review the way the WA Police Force has dealt with serious misconduct and any allegations of serious 

misconduct, including reporting and investigating allegations of serious misconduct17. The CCC is provided copies 

all investigating materials (commonly including BWV, CCTV video records, physical material or other relevant 

information) from PCIU or IAU upon request.  

WA Police Force Management of Allegations of Excessive UoF 

PCIU Triage 

All allegations of misconduct and unprofessional behaviours are received by the PCIU triage team and are risk 

assessed. Investigations are allocated to business units for subsequent investigation based on risk.  

Early Complaint Assessment Team (ECAT) 

Sitting within PCIU, the ECAT investigates allegations of misconduct and unprofessional behaviours assessed as 

low or medium risk. The business unit is intended to minimise the impact on operational units and reduce the 

number of minor investigations allocated to districts and divisions. The unit conducts desktop reviews of the 

available evidence and engages with the complainant and subject officer. Where the matter can be resolved 

through consultation and no further risk of misconduct is identified, the matter is finalised.   

Minor Conduct Report - MCR (informal process) 

Allegations of misconduct or unprofessional behaviours assessed as low risk can be resolved by managers and 

supervisors. The informal process allows managers to align officer behaviours to the WA Police Code of Conduct, 

Values and policy in a timely manner with due regard to the level of risk attached to the allegation. If, on the 

balance of probabilities a finding (of unprofessional behaviour or minor misconduct) is accepted by a manager, a 

managerial prerogative is exercised and through a developmental discussion, officers are engaged to alter their 

behaviours. The complainant is advised of the outcome. The outcome is reviewed by PCIU. Investigation files may 

15 IAPro does not record allegations of excessive use of force. Instead the term ‘Use of Force’ is used to record where 

complaints against police fall into a category titled, ‘Use of Force’.  
16 IAU and PCIU provide respective emails to the CCC daily.  
17 s.41 CCM Act 
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be returned to managers (or investigating officers) if the sanction is considered inappropriate or further 

investigation is necessary.  

Management Intervention Model - MIM (formal process) 

Where allegations of misconduct or unprofessional behaviours assessed as medium to high risk are sustained, the 

investigating officer may recommend a formal managerial outcome. These include: 

• Verbal Guidance – similar to a developmental discussion, the agreed managerial outcome is formally

recorded in IAPro and the subject officers Employee Management File (EMF).

• Managerial Notice – A written notice served in person by the district or divisional superintendent,

identifying the severity and importance of the sustained allegations. At service, the employee is notified

that repeated behaviours may result in more severe managerial interventions, disciplinary or dismissal

proceedings. Opportunities to alter the employee’s behaviours are identified (for example training,

courses or increased supervision).

• Assistant Commissioner’s Warning Notice (ACWN) – the highest sanction in the MIM. The Portfolio head

(Assistant Commissioner), or Assistant Commissioner Professional Standards meet with the employee and

identify the severity of the sustained allegations. The outcome is generally accompanied with

performance developmental planning and formalised benchmarks that must be met within given

timeframes. The employee is advised that failure to align their behaviours to the WA Police Values and

Code of Conduct, or policy may result in disciplinary or dismissal processes.

Discipline Process 

Where managerial interventions are insufficient to remedy the harm to community trust, agency reputation or 

the proper discipline of the WA Police Force, subject officer’s may be subject to the discipline process. Referral to 

the s.23 process by an investigating officer must be justified with supporting evidence. The IRP reviews all 

disciplinary recommendations and evidence. Referrals to the s.23 process occur when: The seriousness of the 

allegations is such that managerial interventions are inappropriate.

• The antecedents or recalcitrant attitude of the subject officer may warrant proceedings.

• The matter exceeds the appropriateness of managerial interventions but falls short of LoC

proceedings.

• There is a need for deterrence warranted by the alleged facts.

s.23 proceedings are prescribed in statute; a comprehensive explanation of the s.23 process is located in the

Section 23 Police Act 1892 (WA), Examination Guidelines. Where an officer does not accept the findings at

examination, the matter will be forwarded to the Police Appeal Board for final consideration.

LoC Provisions - Section 8 and Part llB of the Police Act 1892 (WA) 

The Commissioner is accountable for ensuring public confidence in the WA Police Force is maintained and to 

uphold agency values, standards and conduct. Section 33L of the Police Act provides that if the Commissioner of 

Police does not have confidence in a member's suitability to continue as a member (which includes commissioned 

and non-commissioned officers, constables, Aboriginal police liaison officers and police auxiliary officers), the 

Commissioner may initiate Loss of Confidence proceedings. The Commissioner has a responsibility to remove 

those members in whom he/she loses confidence, having regard to one or more of the following grounds: 

• Integrity

• Honesty

• Competence

• Performance, or

• Conduct
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Loss of confidence is not linked with guilt or innocence, rather the Commissioner's managerial prerogative as to 

whether he/she can maintain confidence in a person’s suitability to remain as a member. The process assures that 

only those officers that retain full public confidence (i.e. with no serious allegations pending), remain operational. 

Criminal Charge 

Investigations into allegations of criminal conduct by employees of the WA Police Force are conducted in 

accordance with the WA Police Force Investigation Doctrine and the guidelines published by Investigative 

Standards. The criminal investigation is conducted in the same manner as all criminal investigations. 

If an officer is charged criminally, the Assistant Commissioner Professional Standards and Superintendent ESD are 

advised forthwith. Subsequent to any criminal proceedings against WA Police Force officers, further disciplinary 

or dismissal procedures may be applied.  
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PART 2 – WA POLICE FORCE SUBMISSION 

Responding to the Joint Standing Committee. A narrative with reference to the informing part (Part 1) of 

the submission and attached statistical data.  

The WA Police Force received a request for information from the Joint Standing Committee on the Corruption and 

Crime Commission on 4 November 2019. The request for information included the following terms of reference: 

“An inquiry into the Western Australian Corruption and Crime Commission’s oversight of police misconduct 

investigations, particularly allegations of excessive use of force, with examination of: 

1. The nature and prevalence of allegations of excessive use of force by WA Police Officers.

2. Circumstances in which allegations of excessive use of force are investigated internally by WA Police.

3. Circumstances in which allegations of excessive use of force are investigated and/or oversighted by the

Corruption and Crime Commission.

4. The Corruption and Crime Commission’s ‘active oversight’ policy and its adequacy in dealing with

allegations of excessive use of force.

5. The nature of the sanctions of excessive use of force allegations which are substantiated.”

The nature and prevalence of allegations of excessive use of force by WA Police Officers 

Between 2013-19, WA Police Force generated 712418 UoF reports. During the same period 244519 allegations of 

excessive UoF were received by the WA Police Force.  Of the 2445 allegations of excessive UoF received, less than 

5% were sustained. All complaints of excessive UoF involving police are recorded as allegations of ‘serious 

misconduct’ pursuant to the CCM Act20.  

As shown, Attachment 221 captures the incidence of excessive UoF allegations by category. The five most prevalent 

allegations are: 

Prevalence 

– Highest

to Lowest

Excessive UoF 

Allegation Category 

Percentage of 

Total Allegations 
(category total / 2445) x 

100 

Percentage of Category 

Allegations Sustained 
(sustained category / category 

total) x 100 

Percentage - Total 

Allegations Sustained 
(sustained category / 2445) x 

100 

1. Empty Hand Tactics 

(EHT) 

65.77% 4.17% 2.74% 

2. Handcuffs 13.99% 1.46% 0.20% 

3. Assault Common 8.38% 10.73% 0.89% 

4. Assault Occasioning 

Bodily Harm  

4.09% 7.00% 0.29% 

5. Taser 3.89% 10.53% 0.41% 

Table accompanying Attachment 2 

As shown in Attachment 3, the number of excessive UoF investigations sustained per 1000 police has declined22 

since 2013. In 2013, 7% of allegations into excessive UoF were sustained and this number fell to 2% for FY 

2018/1923. In contrast, there was a 108% increase in the number of mental health related incidents, 34% increase 

in family violence incidents and an 83% increase in disturbance incidents during the same period. The number of 

18 Attachment 1 - Western Australia Police Force, Reported Use of Force (2013-19). 
19 Attachment 2 – UoF Allegations with Findings (2013-19). 
20 The term serious misconduct includes ‘reviewable police action’ and ‘police misconduct’ pursuant to s.3 CCM Act.  
21 Attachment 2 - UoF Allegations with Findings (2013-19). 
22 Attachment 3 – Western Australia Police Force, Number of Sustained Use of Force Investigations per 1000 Employees 

(Employees Authorised to Use Force 2013-19). 
23 Attachment 4 – Western Australia Police Force, Investigations into Alleged Excessive UoF (2013-19). 
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incidents attended by police in which the subject is armed (with edged or other weapons) is trending upwards24. 

In 2018/19, 25% of subjects involved in UoF incidents were armed with some form of weapon; 13% armed with 

an edged weapon, 5% armed with a firearm and 7% armed with ‘other weapon’. 

The prevalence of sustained excessive UoF allegations involving police compared to the total number of 

allegations is also in decline. To provide some context, police had 13.2 million25 interactions with members of the 

public between 2013-19. This contact resulted in 2445 allegations of excessive UoF, with 119 sustained allegations 

and 88 officers receiving sanctions.  

Circumstances in which allegations of excessive use of force are investigated internally by WA 

Police 

The WA Police Force investigate all allegations of excessive UoF. Allegations into excessive UoF arise from 

internal and external reports of misconduct received by the WA Police Force. 

The informing part of this submission provides a narrative of how allegations of excessive UoF are investigated 

by the WA Police Force. In summary: 

1. Allegations of excessive UoF are received by police and triaged according to risk.

2. Investigations are allocated to divisional or district management teams; in cases of very high-risk

inquiries are allocated to IAU.

3. Appropriately qualified investigators with the capacity to conduct investigations are appointed.

4. The investigating officers make findings and associated recommendations.

5. The findings are reviewed by the appropriate authority who recommend an outcome.

6. The outcome is reviewed by the PCIU or IAU (in some cases both units).

7. The outcome is delivered to the subject officer.

8. In some instances, an avenue of appeal exists for the subject officers.

Part 1 of this submission describes the circumstances in which the WA Police Force investigate allegations of 

excessive UoF. On 14 August 2017, the Commissioner of Police reported to the Joint Standing Committee on the 

CCC: 

“IAU handle the more serious allegations of misconduct but draw upon the wider 

resources within the WA Police Force, especially for allegations of less serious 

misconduct.” 

24 Attachment 5 – Western Australia Police Force, UoF Situational Factors (2013-19). 
25 This figure under-represents the number of interactions with police, and only includes the number of high priority 

computer aided despatch (CAD Priority 1-4) tasks and traffic stops recorded by police. CAD incident types are defined in 

Police Manual Reference CO-01.31. 
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Circumstances in which allegations of excessive use of force are investigated and/or oversighted 

by the Corruption and Crime Commission 

The CCC has oversight of all WA Police Force investigations into misconduct (including allegations of excessive 

UoF). All UoF allegations fall within the category of reviewable police actions; all reviewable police actions fall 

within the category of serious misconduct.  The Commissioner of Police is obliged to notify the CCC of reviewable 

police actions (serious misconduct)26 and the WA Police Force reports to the CCC daily27.  

The CCC has live access to every WA Police Force internal investigation. The CCC was provided access to the WA 

Police Force IAPro in May 2009. In 2009 there were approximately 4 registered CCC users, today there are 32 

users. CCC registered users have accessed IAPro 865928 times since 2009.  

The CCC has the legislative authority to allow police to finalise the investigation and to review the police findings, 

to stop police investigating a matter and to conduct the investigation themselves (or jointly with police). In a 

report into misconduct in 2017, the CCC reported that 95% of allegations [of misconduct] received were referred 

back to the appropriate authority or independent agency for action29. 

In March 2018, the CCC reported: 

“The Commission [CCC] has limited resources and jurisdiction spanning the entire 

public sector. Provided the Commission has confidence in an investigation undertaken 

by the WA Police Force and can review its conclusions, it is more effective in 

appropriate cases to allow IAU to conduct the investigation, the Commission may take 

over an investigation at any stage30.”  

The CCC periodically reports on some matters which it has monitored and reviewed. The reports are a matter of 

public record located on their website. Since 2013, the CCC has reported on incidents of alleged excessive UoF by 

police. In some of these reports the CCC decided that allegations of excessive UoF were sustained and in some 

cases, officers were exonerated.  

The Corruption and Crime Commission’s ‘active oversight’ policy and its adequacy in dealing 

with allegations of excessive use of force 

Interactions between the WA Police Force and CCC are reinforced by an understanding of each agency’s role, and 

a fundamental desire to see the delivery of exceptional policing to the community. The WA Police Force: 

• Commit to professional working relationships that benefit the community.

• Meet the reporting obligations of the CCM Act.

• Respond to recommendations arising from CCC investigations.

• Identify opportunities for continuous improvement within the WA Police Force.

The WA Police Force acknowledge the benefit to the community that is provided by independent oversight of 

allegations of misconduct. Part 1 of this submission relays the rigour, effort, governance and oversight applied to 

police internal investigations. Regardless of the quality assurance, police occasionally make investigative failures. 

26 CCM Act s.21A. 
27 Pursuant to s.28 CCM Act and the Guidelines for the Notification of Serious Misconduct for the Western Australia Police 

provided by the CCC on 21 May 2016, notification of the matters concerning, or that may concern, reviewable police action, 

must occur as soon as is reasonably practicable.   
28 Retrieved from IAPro, 16 December 2019.  
29 CCC Report, Review of Police Response to an Incident of Country Town where Excessive Force was used and an Arrested 

Person’s Details Not Recorded, 21 March 2018, pp.4 [19]. 
30 Ibid, pp.5 [22]. 
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The CCC repeatedly demonstrate the importance of their role in identifying the small number of police failures 

and causes those failures to be reviewed. More than that, where the community expectations are not met, the 

CCC oversight provides opportunities for police to meet that expectation. 

By way of example, in March 2018, the CCC31 released a report relating to a sustained allegation of excessive UoF 

by an officer (where Taser was used on a member of the public). Despite no criminal charges arising from a WA 

Police Force internal investigation, the CCC reviewed the matter and concluded:  

“…Given the seriousness of this offence, the criminal investigation was not sufficiently 

thorough and did not consider all the relevant evidence. The early legal opinion and the 

advice of the UoF capability advisor both called into question the lawfulness of [officer 

name] actions. The criminal investigation report did not consider these advices and gives 

scant consideration to the legal questions which arose from the incident…” 

The matter was referred to the WA Police Force IAU for further investigation. The subject officer was subsequently 

charged with criminal and disciplinary offences.  

In consideration of this submission, police reviewed some of the CCC reports (dated between 2013-19), each 

containing allegations of excessive UoF by police. While the CCC identified shortcomings in a number of 

investigations, there was no evidence that supported a systemic failure in the application of UoF by the WA Police 

Force. Where the CCC made recommendations to police, consultation and engagement continues. In 2019 

engagement included: 

• WA Police Force development of bespoke remedial training programs specific to UoF.

• The provision of remedial training to officers (where remedial UoF training comprises part of the

managerial interventions to align behaviours with the WA Police Force Values and Code of Conduct).

• Changes to the WA Police Force Custodial Lockup Standard Operating Procedures.

• Development of ‘Duty of Care’ foundation training.

• A review of the UoF policy.

The positive effect of these improvements is self-evident. As a result of recommendations made by the CCC, the 

capacity of the WA Police Force to perform its duty is improved. The WA Police Force supports the current 

relationship with the CCC which can only serve to realise greater benefits for the community.  

The nature of the sanctions of excessive use of force allegations which are substantiated 

Attachment 632 provides a graphical and tabulated representation of sanctions preferred against officers (88 in 

total) where allegations of excessive UoF were substantiated. Between 2013-19, 69% of sanctions were 

managerial, 13% resulted in criminal charges, 12% resulted in disciplinary charges and 6% resulted in dismissal 

proceedings33.  

Part 1 of this submission describes the nature of sanctions applied to police when allegations of excessive UoF are 

sustained. Where appropriate, police promote managerial interventions to align behaviours with the WA Police 

Force Values and Code of Conduct, policy and relevant legislation.  

31 CCC, Report into a Tasering Incident on 31 March 2017 at Fremantle, 21 March 2018 located at: 

https://www.ccc.wa.gov.au/reports, 16 December 2019. 
32 Attachment 6 - WA Police Force, Sanctions for Members with Sustained Use of Force Allegations 
33 Refer notes to Attachment 6.   
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Where managerial interventions are inadequate to address either real or perceived risk, the framework includes 

a disciplinary and LoC (dismissal) process. Disciplinary proceedings were reinvigorated in 2017; prior to that an 

emphasis was placed on the WA Police Force Managerial Intervention Model (MIM). The current reliance on a 

statutory (discipline) process provides a clearer, more accountable framework for police, especially in instances 

where the discipline process has been used as an alternative to criminal proceedings.  

Where allegations of police criminality are identified, the investigations are carried out in the same manner as all 

criminal investigations.  
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Attachments: 

Attachment 1: Western Australia Police Force, Reported Use of Force (2013-19). 

Attachment 2: Western Australia Police Force, UoF Allegations with Findings (2013-19). 

Attachment 3: Western Australia Police Force, Number of Sustained Use of Force Investigations per 

1000 Employees (Employees Authorised to Use Force 2013-19). 

Attachment 4: Western Australia Police Force, Investigations into Alleged Excessive Use of Force (2013-

19). 

Attachment 5: Western Australia Police Force, UoF Situational Factors (2013-19). 

Attachment 6: Western Australia Police Force, Sanctions for Members with Sustained Use of Force 

Allegations. 
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Attachment 1  - Western Australia Police Force, Reported Use of Force (2013-19) 

UoF is reported when an officer uses force which has met the reporting  threshold. Reporting thresholds are 

decribed in the informing section of the submission, they include: 

• Firearms, Taser and OC Spray. Police are required to submit a UoF report when they ‘draw and cover’, or

‘draw and discharge’ firearms, Taser or OC Spray.

• Batons, Handcuffs, Empty Hand Tactics, Police Dog, Police Horse or Other Weapon. Police are required to

submit a UoF report when the option is used on a subject and causes ‘Bodily Injury’ requiring ‘Medical Care’

to the subject.

WA Police Force UoF reports contain data that includes (but is not limited to) members involved, subjects involved 

and the force options used. Reports submitted by police are recorded via BlueTeam (a web based application) 

that stores data on IAPro. The CCC have live access to the data contained in IAPro.  

Notes: 

• The number UoF reports exceed the number of UoF incidents. In some instances, more than one officer may

use a tactical option for which the reporting threshold has been met; more than one UoF report may be

submitted for the same incident.

• The number of tactical options used may exceed the number of UoF incidents. In some instances, more than

one tactical option was used to reduce the threat or gain control of the subject.

Source: 

WA Police Force IAPro – 9 December 2019. Caution is exercised over the 2018/19 FY figure as a small number of 

investigations remain open and this may alter the figures provided to the committee. 
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Attachment 2 – Western Australia Police Force, UoF Allegations with Findings (2013-19) 

Attachment 2 - Records the UoF allegations, thematically grouped, and their findings. 

Notes: 

• There were 2445 allegations of excessive UoF for the period 2013-19.

• Data is extracted using the Received Date (date information received by WAPF).

• 119 (4.86%) of all excessive UoF allegations were sustained.

• Thematically the 5 most prevalent allegations, (in descending order) were:

Prevalence 

– Highest

to Lowest

Excessive UoF 

Allegation Category 

Percentage of 

Total Allegations 
(category total / 2445) x 

100 

Percentage of Category 

Allegations Sustained 
(sustained category / category 

total) x 100 

Percentage - Total 

Allegations Sustained 
(sustained category / 2445) x 

100 

1. Empty Hand Tactics 

(EHT) 

65.77% 4.17% 2.74% 

2. Handcuffs 13.99% 1.46% 0.20% 

3. Assault Common 8.38% 10.73% 0.89% 

4. Assault Occasioning 

Bodily Harm  

4.09% 7.00% 0.29% 

5. Taser 3.89% 10.53% 0.41% 

Source: 

WA Police Force IAPro – 30 December 2019. Caution is exercised over the 2018/19 FY figure as a small number 

of investigations remain open and this may alter the figures provided to the committee. 
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Attachment 3 – Western Australia Police Force, Number of Sustained Use of Force Investigations 

per 1000 Employees (Employees Authorised to Use Force 2013-19) 

Attachment 3 records the ratio of sustained UoF investigations per 1000 police officers; comprising only those 

officers authorised to use force and excluding other employees.  

Note: 

Attachment 3 is accompanied by the following table: 

Financial Year Sustained UoF Related 

Investigations 

No of WA Police Force Employees Authorised 

to Use Force* 

2013/14 17 6189 

2014/15 16 6395 

2015/16 8 6632 

2016/17 14 6793 

2017/18 14 6808 

2018/19 9 6768 

*Comprises Police Officers + Police Auxiliary Officers, Source: Organisational Design and Analysis, Personnel

Services Division (Quarterly data, retrieved from June Quarter Figure)

Source: 

• WA Police Force IAPro – 9 December 2019.

• Organisational Design and Analysis, Personnel Services Division (Quarterly data, retrieved from June Quarter

Figure).

• Caution is exercised over the 2018/19 FY figure as a small number of investigations remain open and this

may alter the figures provided to the committee.
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Attachment 4 – Western Australia Police Force, Investigations into Alleged Excessive Use of 

Force (2013-19) 

Attachment 4 records the total number of police investigations into alleged  excessive use of force. 

Notes: 

Attachment 4 is accompanied by the following table: 

Financial Year Number of 

Investigations 

Number of 

Allegations 

Number of 

Sustained 

Allegations 

% Allegations 

Sustained 

2013/14 152 392 27 6.87% 

2014/15 140 386 29 7.51% 

2015/16 134 320 14 4.37% 

2016/17 159 382 12 3.14% 

2017/18 184 528 27 5.11% 

2018/19 180 437 10 2.28% 

Note: 

• The number of allegations exceeds the number of investigations. More than one officer and more than one

allegation may be linked to a single investigation.

• The percentage of sustained allegations is derived from the number of sustained allegations divided by the

number of allegations x 100.

• Data is extracted using the Received Date (date information received by WAPF).

Source: 

WA Police Force IAPro – 30 December 2019. Caution is exercised over the 2018/19 FY figure as a small number 

of investigations remain open and this may alter the figures provided to the committee. 
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Attachment 5 – Western Australia Police Force, UoF Situational Factors (2013-19) 

Attachment 5 records the trend of three situational factors which identifies  the prevalence of  subjects who are 

armed with ‘edged weapons, firearms and other weapons’. Trendlines are provided.  

Situational factors influence a police officer’s situational appreciation and threat assessment. Situational factors 

include: 

• Defensive physical

resistance

• Aggravated physical aggression • Alcohol affected

• Active physical aggression • Drug affected • Edged weapon

• Excited delirium • Firearm • Grab made for member’s firearm

• Kicking • Mental health affected • Other

• Other weapon • Passive resistance • Psychological intimidation

• Punching • Pushing / pulling • Self-harm

• Spitting • Suicide by police • Verbal non-compliance

• Biting • Unknown

Note: 

Specific recording of the use of edged weapons, firearm and other weapon at incidents attended by police 

commenced in 2015.  

Source: 

WA Police Force IAPro – 9 December 2019. Caution is exercised over the 2018/19 FY figure as a small number of 

investigations remain open and this may alter the figures provided to the committee. 
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Attachment 6 – Western Australia Police Force, Sanctions for Members with Sustained Use of 

Force Allegations 

Attachment 6 records the sanctions against police when allegations of excessive UoF are sustained. The sanctions 

fall into three categories (with a fourth determined by the criminal courts). The sanction categories are: 

• Managerial.

• Disciplinary (s.23 Process).

• Dismissal (LoC process).

• Criminal (Charge).

Notes: 

• 88 officers received 94 sanctions*.

• Officers nominated for LoC process:

� 2013/14 – both resigned prior to the process being finalised. 

� 2014/15 – dismissed from WA Police Force. 

� 2015/16 – referred to the MIM. 

� 2017/18 – resigned prior to the process being finalised. 

� 2018/19 – referred to the s.23 (disciplinary) process. 

*The number of sanctions exceeds the number of officers: some officers received more than 1 sanction.

Source: 

WA Police Force IAPro – 9 December 2019. Caution is exercised over the 2018/19 FY figure as a small number of 

investigations remain open and this may alter the figures provided to the committee. 




